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Inside
Client Assets Under Advisement 
Exceed $600 Million
Last quarter, our firm achieved a milestone: the 
combined assets under advisement of our firm ex-
ceeded $600 million.

When Josh Gottfried and I started working togeth-
er as college interns twenty years ago, neither of 
us could have imagined that we would create 
and lead a firm that someday would manage 
more than half a billion dollars.

At the time, Josh and I had no experience and 
no clients. But we also had nothing to lose. We 

believed that being honest, providing great service, and treating clients 
like family would be the right recipe to not only find clients, but to keep 
them forever. Fast forward two decades, and honesty and integrity 
remain our company’s top core values which is expected from every 
person that we’ve hired.

This growth in firm assets—our clients’ assets—stems from a few differ-
ent places. It’s the combination of new families wanting to work with 
our firm, as well as existing clients who have been with us a long time, 
and the terrific team we have in place. 

We thank you for the trust and confidence that you have placed in us.  
We value each and every one of you.

Written by 
Matthew Somberg, 

AIF®, Co-Founder and 
Principal

RETIRED TEACHER FINANCIAL PLANNING WORKSHOPS
Workshops are from NOON - 2:00pm

Our workshop provides the retired teacher with the facts needed to ensure that your retirement plan is based on up-to-date information.
Monday, September 25th, Water’s Edge Resort, Westbrook 

Wednesday, September 27th, Glastonbury Hills Country Club, Glastonbury
Wednesday, October 4th, La Trattoria Restaurant, Canton

To register for an upcoming workshop please visit www.gottfriedsomberg.com, the Workshop Schedule Page.
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Equifax Security Breach and Protecting Your Investments
In September, Equifax, one of three credit monitoring bureaus, reported a massive data breach that 
affected more than 143 million Americans. This was the second breach this year.  It seems this is a 
problem affecting companies more and more.

A few years ago, we received an email message asking for money from one of our clients. It seemed 
out of character, and, after calling the client, we realized that their email had been hacked. Over the 
years, this has happened a number of times. One of the benefits of doing business with GSWM is our 
ability to personally verify each of our clients when we interact with you. When requesting funds to be 
distributed from your accounts, even if the email was sent from the email that we have on file, it is our 
process to call you and verify that you requested the transfer.

In addition, over the past three years, we have linked your accounts with us to your bank account so 
that the distribution goes directly into your bank as a further safeguard.

Though we cannot protect against everything, our process includes two additional checks to help safe-
guard your monies.

Written by
Joshua Gottfried, 

CFP®, AIF® 

Co-Founder and 
Principal

Written by
Kathleen Centola

Gottfried & Somberg

   GIVE Back
I hope everyone enjoyed the summer and that you’re looking forward to the crisp fall season.

Our first fall activity was a G&S team event.  Many of our clients are educators who impress us with 
their service and dedication to teaching.  We always hear how supplies are needed for the classroom 
so we wanted to make sure they were well stocked.  We partnered with L.W. Batchelder Elementary 
school in Hartford and made a supply 
donation.  We asked for their wish list 
and they were thrilled to have their wish-
es granted!   

We invite everyone to join us at FOOD-
SHARE in Bloomfield.  We will be there 
for four days, Thursday, October 12th, 
Friday, October 13th, Wednesday, No-
vember 8th and Thursday, November 9th.  
As we have done in the past, we will have 
two shifts working daily in the warehouse 
inspecting and sorting donated food.  In 
September, look for your invitation with 
all the details or contact me at any time,   
kcentola@gottfriedsomberg.com
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Written by
Daniel Heffernan

“Longevity risk” as it is  
called, is real and it is  
something that as financial  
planners, we are acutely  
aware of when developing  
a distribution plan.”

What is a Qualified Longevity Annuity Contract or QLAC?

One of the biggest fears expressed by clients approaching retirement is the fear of outliving their re-
tirement portfolio – in other words running out of money. “Longevity risk” as it is called, is real and it 
is something that as financial planners, we are acutely aware of when developing a distribution plan. 

One strategy offered by the IRS to help 
combat this risk is something called a 
“Qualified Longevity Annuity Contract” 
or QLAC for short. Introduced in 2014, 
QLACs help to reduce longevity risk by 
providing a guaranteed stream of income 
beginning sometime in the future, lasting 
for a contract holder’s lifetime. These an-
nuity contracts have some very specific 
rules however, and the benefits can only 
be achieved if the IRS rules are followed. 

QLACs are retirement annuity products, and therefore must be funded with qualified retirement assets (IRA, 401k, etc.). The 
IRS allows the investor to withdraw 25% - up to a maximum of $125,000 for single folks and $250,000 for married couples 
- from their qualified retirement accounts and exempt these funds from being considered in their RMD calculation from age 
70-1/2 onward by investing them in a QLAC. The QLAC can be purchased at any age, and allows deferral of income up to 
age 85, at which time the insured must begin to take income (annuitize). These payments are for life, and are shielded from 
stock market downturns. For those that are looking to reduce their RMD for tax purposes, and instead have more predictable 
income later in retirement, this can be an excellent fit. Additionally, for those looking to protect a spouse, survivorship options 
such as a “cash refund” or “joint annuity income” option can be selected when the QLAC is initially purchased.

You must keep in mind that purchasing a QLAC is an irrevocable decision, and no withdrawals are allowed. Once you fund 
the annuity, you cannot change your mind, and you cannot tap into the QLAC if you need money. The rules are strict! A QLAC 
won’t save you a ton in taxes on its own, but it offers you one more weapon in your arsenal of tax saving and planning strat-
egies. Remember, this is insurance; it’s not meant to make you rich, but rather to provide you with a secure source of future 
income.

* Tax-qualified contracts such as IRAs, 401(k)’s, etc., are tax deferred regardless of whether or not they are funded with an annuity. If you 
are considering funding a tax-qualified retirement plan with an annuity, you should know that an annuity does not provide any additional 
tax-deferred treatment of earnings beyond the treatment by the tax-qualified retirement plan itself. However, annuities do provide other 
features and benefits such as income options including the type of lifetime income guarantees provided by a QLAC. 

This information is general in nature and may be subject to change. Commonwealth Financial Network is not authorized to give legal, tax 
or accounting advice. Applicable laws and regulations are complex and subject to change. Any tax statements in this material are not in-
tended to suggest the avoidance of U.S. federal, state or local tax penalties. For advice concerning your situation, consult your professional 
attorney, tax advisor or accountant.

Guarantees are backed by the claims-paying ability of the issuing insurance company.
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Long-Term Care-What you need to know
Long-term care is defined as a range of support for your personal care needs and involves 
providing assistance with the basic tasks of everyday life also known as Activities of Daily Living 
(ADLs).  These activities include, bathing, dressing, toileting, meal preparation, walking and con-
tinence.  A person’s ability to perform ADLs will determine what type of long-term care they may 
need, such as nursing-home care or in-home care as well as the health coverage the person may 
need, Medicare, Medicaid or long-term care insurance.

Medicare covers: 
- Care in a long-term care hospital-a long-term care hospital treats patients who may have more than                                 
one serious condition but who may improve with time and care and return home.

- Skilled nursing care in a skilled nursing facility

- Eligible home health care services such as physical therapy, continued occupational services, 
speech-language pathology services and intermittent skilled nursing care

   - Hospice and respite care

Medicare does not cover: 
- Non-skilled assistance with ADLs also known as custodial care.   
Nursing home care would be considered non-skilled assistance.

Long-term care insurance covers:
- Home care
- Assisted living
- Adult daycare
- Respite care
- Hospice care
- Nursing home care

The cost of long-term care 
The following costs for long-term care needs were as of 2016 for Connecticut:
- Private room in a nursing home facility was $13,383/month
- Semi-private room $12,364/month
- Homemaker services $3,813/month
- Home health aide $4,195/month
- Adult day care $1,751/month 
- Assisted living facility $4,950/month

How to pay for long-term care

You will need to weight what kind of care you or your loved one may need, for how long that care may be needed, 
and the frequency of that care.  In assessing the costs associated with the specific long-term care needed as well as  
revisiting your financial goals for your investments you can then determine the best way to pay for your long-term care needs.  
You should consult with your financial advisor who will be able to go over your options and the costs associated with those 
options in detail.

 

Written by 
Ryan Olschefskie

Facts:
-  70% of individuals age 65 
or older will need some form 
of care at some point in their 
lives.

-  40% of individuals age  
65 and older will enter a 
nursing home facility during 
their lifetimes.

-  68% probability that an 
individual age 65 and older 
will become cognitively  
impaired or unable to  
complete at least two ADLs 
over his or her lifetime
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Medicare’s Late Enrollment Penalty  —  It Lasts A Lifetime
It’s become increasingly common for people to continue working past age 65.  That’s not surprising, 
considering the steady rise in life expectancy over the past few decades.  Medicare’s eligibility age, 
however, has not changed — it’s still 65.  And if you don’t sign up for Medicare as soon as you turn 
65, you may have to pay a significantly higher monthly rate for the rest of your life, once you do 
enroll.

One major exemption from that penalty is if you’re still working for an employer with at least 20 em-
ployees and you’re on their health plan.  Or else married to someone who’s still working and you’re 
on your spouse’s plan.  Without that exemption, you’ll pay 10% more for Medicare Part B for each 
year that you delayed signing up.  And you’ll continue paying that higher rate permanently.

There are numerous widespread misconceptions about additional ways to safely delay signing up, 
without incurring a penalty.  Here are some of the most common ones:

• I’m 67, and I stopped working a little more than a year ago.  I was on 
my employer’s health plan until I was laid off. My COBRA coverage began 
right away, so there was no gap in coverage.  Once my COBRA coverage 
ends in another few months, I’ll sign up on Medicare.

• I’m 68.  I retired from teaching at 65, and have not worked since.  I have 
40 credits, but I haven’t signed up for Medicare yet because my district is 
giving me very inexpensive post-retirement health insurance for my first four 
years of retirement.  Once that ends, I’ll sign up on Medicare.

• I’m single and I retired from teaching six years ago.  Since then I‘ve been working elsewhere, part-time, trying to get my 40 
credits.  (I had less than 20 when I retired.)  I still get my health insurance from my former school district.  I’m 68 now and I just 
reached 40 credits this month.  I’m thrilled.  I’m going to go sign up for Medicare immediately, now that I’m finally eligible.

• I’m 66, retired, and will never have the 40 credits necessary to qualify for Medicare.  However, I’m married to someone 
who does.  He’s almost 61 now.  When he turns 62 next year, I’ll become eligible for Medicare and sign up, based on his 
work record. 

Unfortunately, all of the above retirees will be saddled with a late enrollment penalty, for life.  In the first two examples, the 
retirees do not meet both halves of the exemption requirement.  It’s not enough to simply be on your employer’s health plan.  
You also still need to be working for that employer.  Because neither of them signed up when they initially stopped working, the 
person in the first example will have to pay an extra 10% every month for Medicare Part B, for the rest of his life, and the person 
in the second example will have to pay an extra 30%.  Or 40%, if she follows her stated plan and waits another year to enroll.  

The retirees in the final two examples, who didn’t enroll in Medicare Part B at 65 because they assumed they weren’t yet eligi-
ble, will also have to pay a lifetime late enrollment penalty.  Sadly, it’s a little-known fact that anyone can purchase Medicare 
B at 65, whether you have 40 credits or not.  The monthly cost is exactly the same as it is for someone who has 40 credits.  
Later on, if and when you finally attain 40 credits — or when your spouse who has 40 credits reaches age 62 — you can 
sign up for Medicare A, which will be free and will not have a late enrollment penalty.

Medicare enrollment can be tricky to navigate.  People’s situations vary widely.  If you’d like us to look at yours, we’d be happy 
to go over it carefully with you at your next review.

Written by 
James DeMartino, 

CFP®

“…10% more for Medicare 
Part B for each year that 
you delayed signing up.”
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Lisa Hurley  
This spring, we hired our first Chief Operations Officer, Lisa Hurley.  As COO, Lisa works 
behind the scenes to optimize the smooth operations of our workflow processes, HR, com-
pliance, financials, technology, infrastructure and vendor relations. Lisa’s 10 years of experi-
ence in the financial services industry includes advisor expertise as a CERTIFIED FINANCIAL 
PLANNERTM practitioner and managing two Fidelity branches as a Branch Service Manager. 

Melinda Learned   
We are happy to welcome Melinda Learned to our team! Melinda joined us in May as our 
Wealth Management Services Concierge.  Melinda has a diverse background in Theatre 
Performance, finance and insurance.  

Nick Hogrefe 
Congratulations to our research analyst Nick Hogrefe for passing Level II of the CFA® Pro-
gram.The Chartered Financial Analyst® (CFA) Program provides a strong foundation of ad-
vanced investment analysis and real-world portfolio management skills. The CFA credential is 
one of the most respected and recognized investment management designations in the world. 

Workshops are from 6-8pm
Our workshop walks current educators through the Teacher Retirement System step-by-step. 

Upcoming TEACHER RETIREMENT PLANNING WORKSHOPS

Tuesday, October 17th, Marriott, Farmington
Tuesday, October 17th, Go Fish, Mystic                     

Wednesday, October 18th, Hilton Garden Inn, Wallingford
Thursday, October 19th, Holiday Inn, Enfield

Tuesday, October 24th, Hilton Garden Inn, Glastonbury
Wednesday, October 25th, La Trattoria, Canton

Thursday, October 26th, Waters Edge Resort & Spa, Westbrook
Thursday, October 26th, Hilton Garden Inn, Shelton

Wednesday, November 1st, Courtyard by Marriott, Orange/Milford

Fall 2017 Office Updates

To register for an upcoming workshop please visit www.gottfriedsomberg.com, the Workshop Schedule Page.
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Avon Office Expansion: 41 East Main Street, Avon, CT
As we help our clients through transitions in life, the office environment sets the tone to have meaningful conversa-
tions. Over the past 15 years we have maintained a small meeting office in Avon for our clients West of the River. 
As we have grown as a team, we outgrew our previous space and this summer we relocated to Olde Avon Village 
on Rte. 44. Our new office incorporates the feel and the technology to match our Glastonbury office.  As with every 
new office there’s new furniture to fit the décor.  We are pleased to say our old “gently used” furnishings were do-
nated to The House of Bread in downtown Hartford.  We donated a wood table, ten upholstered wood chairs and 
several framed pictures.  They were very thankful to receive the donation and pass it along to their families in need.

 Fall/Winter 2017          
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Contact Us

Securities and advisory services offered through Commonwealth Financial Network, Member FINRA/SIPC, a Registered 
Investment Adviser. Fixed insurance products and services offered by Gottfried & Somberg Wealth Management, LLC 

and CES Insurance Agency.

TELEPHONE: (860) 430-9104
FAX: (860) 430-9120

OFFICE LOCATIONS:
340 Hebron Avenue, Glastonbury, CT 06033
41 East Main Street, Avon, CT 06001
15 Chesterfield Road, East Lyme, CT 06333

 Fall/Winter 2017

Joshua Gottfried, ext. 265
Co-Founder and Principal
jgottfried@gottfriedsomberg.com

James DeMartino, ext. 255
Wealth Advisor
jdemartino@gottfriedsomberg.com

Kim Skerry, ext. 214
Director of Operations
kskerry@gottfriedsomberg.com

Kathleen Erickson, ext. 206
Wealth Advisor
kerickson@gottfriedsomberg.com

Kathleen Centola, ext. 202
Marketing Director
kcentola@gottfriedsomberg.com

Ryan Olschefskie, ext. 211
Wealth Advisor
RyanO@gottfriedsomberg.com

Matthew Somberg, ext. 263
Co-Founder and Principal
somberg@gottfriedsomberg.com

Daniel Heffernan, ext. 203
Wealth Advisor
dheffernan@gottfriedsomberg.com

Nicholas Hogrefe, ext. 204
Research Analyst
nhogrefe@gottfriedsomberg.com

Lisa Cady, ext. 200
Client Service Associate
cady@gottfriedsomberg.com

Taylor King, ext. 218
Wealth Advisor
tking@gottfriedsomberg.com

Lisa Hurley, ext. 222
Chief Operations Officer
lhurley@gottfriedsomberg.com

Melinda Learned, ext. 207
Wealth Management Services Concierge
mlearned@gottfriedsomberg.com


